
 
 
 
Dear Parents/ Carers 
 
I am writing to inform you of a vacancy for the role of parent governor on our governing board. 
 
The Role of the Governing Board 

The academy’s governing board is responsible for providing confident and strategic leadership, 
and creating robust accountability, oversight and assurance for the school’s educational 
performance. The board is passionate about education and committed to continuous school 
improvement to ensure the best possible outcomes for our pupils. 

The Role of a Parent governor 

As a parent governor, you’ll work with the board to ensure it effectively carries out the duties 
referred to above. You’ll also play a vital role in ensuring that the board is connected with, and is 
aware of the views of, parents and the local community.  

To be a parent governor you should have: 

• A strong commitment to the role and to improving outcomes for children 

• Good inter-personal skills, curiosity, and a willingness to learn and develop new skills 

 

Expectations of governors 

 

1. Respect confidentiality and support corporate decisions even where they go against 
personal opinions.  

2. Act and take decisions that are in the best interests of the academy and not those of self, 
individuals or groups.  

3. Regularly attend meetings, including Full Governing Body meetings and relevant 
committee meetings, and play an active part.  

4. Where this is impossible, send apologies to the Clerk to the Governors or to the Chair of 
the meeting.  

5. Be prepared to contribute personal skills through involving themselves in the work of 
appropriate committees and/or working parties.  

6. Prepare for meetings so that they are well informed, having as a minimum read all the 
papers sent out with the Agenda.  

7. Respect the points of view of other Governors even where these differ from their own.  



8. Raise concerns with the Headteacher between meetings in a positive and constructive 
way.  

9. Respect the guidelines laid down for Governor visits to academy.  

10. Demonstrate their commitment by getting to know the academy and becoming involved 
in school life and activities.  

11. Support the school with parents and in the community.  

12. Take a proactive approach to their training and development.  

 

Applications are welcomed from individuals who: 

• Have experience in Chairing a board or committee, or 

• Are confident with interpreting data, or 

• Have knowledge, experience or training that will help them to promote diversity and 
inclusion 

How to apply 

If you’re interested in applying for the role, please complete a personal statement and return to 
Lauren Berry, Clerk to the Governors, lberry@shavington.academy by Wednesday 20th April 
2022. Once all applications are received, a ballot will be held.  
 
Please note, candidates will be required to undergo a full DBS check.  
 
If you have any queries about this process or would like to find out more about the role, please 
contact Lauren Berry at lberry@shavington.academy or alternatively, by calling 01270 260717.  
 
Yours sincerely, 
 

 

 

 

E. Casewell 

Headteacher 
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